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RINGKASAN 
Self Efficacy, Achievement Motivation, Affec;ive Commitment Dan Pengaruhnya 
Terhadap Performance Dengan ModerdSi Perceived Organizalional Support 
Studi Pada Dosen Perguruan T inggi'Swasta Terakreditasi A 
Kooertis Wilaval{Vll Jawa Timur 
sebanyak 10 perguruan tinggi yang terdiri dari 7 Perguruan Tinggi Negeri 
(P1N)dan 3 Perguruan Tinggi Swasta (PTS). Perguruan Tinggi Swasta di Kopertis 
Wilayah VU JaW8 Timur yang mendapttkan akreditasi A adalah Universitas 
Muhammadiyah Ma1an~ Universitas Kristen Petta Swabay, dan Universitas 
Surabaya (BAN PT- 201S). Hal ini membuat,' pertanyaan apakah yang membuat 
perguruan tinggi te~ebut ungguJ dan d~t mencapai akreditasi A . 
Dalam rangka meningkatkan pl'CStasi perguruan tinggi" d03ell merupakan 
sumbcrdaya utama yang barus dipCrbarlkan, karena dosen mempunyai peranan 
yang penting dan strategis dalam toenentukan tingkat keberadaan pergufuan 
tinggi. Persoalan yang dihadapi oleh suatu perguruan tinggi adalah bagaimana 
perguruan tinggi dapat memotivasi dan mempengaruhi dosen sehingga mereka 
dapat menjalankan tugasnya dengan sebaik-beilrnya dengan penuh tanggwlg 
jawab, memiliki kinetja yang baik sebingga dapat membantu perguruan tinggi 
mencapai tujuannya yaitu sebagai perguruan linggi dengan akreditasi A. 
Penelitian ini merupakan penelitian eksplanatori (Exp/ana/ory research) 
untuk mengkaji pengaruh Self Efficacy? Achievemenl MottvaJIon terbadap 
performance dosen? yang dimodcrasi oleh Perceived Organizational Support. 
Analisa penelitian ini menggunakan analisis S tructural Equation Modelling 
(SEM). Peoelitian ini dilakukan dengan pengambilan data primer, melalui 
penyebaran angket.,. k.epada 150 dosen pada PTS yang terakreditasi A di Jawa 
Timur. sedangkan data sekunder yaitu dari dokwnentasi data Perguruan Tinggi 
Swasta Akreditasi A yang diambil di Kopertis Wilayah VII Jawa T imur. 
Hasil studi menunjukkan bahwa Self Efficacy, A chievement Motivation 
berpengaruh positif dan signifikan terhadap Affective Commitment pada dosen 
PTS Akreditasi A. Self Efficacy, Achievement M otivation, Affective Commitment 
berpengaruh signifikan dengan arab positif terhadap P erforman ce. P erceived 
Organization Swpport sebagai modemsi dapat memperlruat Affective Commitment 
terbadap Performance dosen perguruan tinggi swasta Akreditasi A di Jaws Timur. 
xii 
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SUMMARY 
SeIfEfIicacy, Achicnment Motivation, Affec:tm: Commitment And Its Impact 
, 
00 PmonnaDa: With Moderatioo Pen:eived 0rgauizati00aI Support Study In 
Private University Lect>m:r Acaedi1cd A in tire CoonJinator l!f Private Higher 
Education body of Region JFIl East Java. 
--. 
Based on World University Ranking Webometrics version 2015, higher 
education bodies in Indonesia have -been left behind compare to higher education 
in other countries. Universitas Gad)8h ' Mada that has been the first rank in 
Indonesia was still in the 414 world ranking, while Universitas Indonesia as the 
second rank was ~ in 632 in world ranking universities. The Webometrics ·is 
using certain measurements such as impact (2oo/o), presence (5oo/o), openness 
(15%) and exellent (15%) at the paper presented in the Google scholar. This 
ranking method is used to measures academic contribution of the higher education 
to the society (Webometric, downloaded on Februari 2015). 
Since the number of Public higher education (P1N) is limited compare to 
the number of students, Private Higher Education (PTS) have an important role to 
support the successful of education in Indonesia. Therefore, PTS is becoming 
alternative to the need of education body in Indonesia. PTS' s, however, are still 
need to maintain and improve their qualities supported by their appropriate human 
resources. Based on Webometrics 2015, only 1 of 15 private higher education stay 
in the Big Ten rank of private universities in Indonesia, namely, Universitas 
Gllnadarma. 
East Java that has 330 higher education bodies, only 10 education bodies 
have the A rank of accreditation, consists of 7 PTN and 3 PTS. Furthermore, PTS 
in the Coordinator of Higher Education Region vn East Java that has an A 
accreditation are: Universitas Muhammadiyah Malang, Universitas Kristen Petra 
Surabaya, and Universitas Surabaya in 2015. Some questions raises such as: what 
factors that make these universities good and have got an A rank. 
X1ll 
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Lecturer is the important resources and has important and strategic roles in 
improving higher education performance. Problems faced by higher education is 
how to motivate and influence their lecllln=so that they will do their best jobs to 
, 
suppon the higher cducatioo in order to get an A ac<Rditation. 
This research is an Explanatory reSearch to test the impact of Self 
Efficacy, Achievement Motivation towatd the Lecturer perfonnance that bas been 
moderated by Perceived Organizational Support. Data collected using quitionaires 
to 150 lectuters from March to August 2016. Structwa1 Equation Modelling 
(SEM) is used to test the formulated hypotheses. and ana1yu the'data. The reSults 
show that Self Efficacy and AcbJevement Motivation significantly influenced 
toward Affective Commibnen~ meanwhile. Self Efficacy. Achievement 
Motivatio~ and Affective Com.mi~ent significantly anf positively influence 
towards Performance. As a moderating variable, Perceived Organizational 
Support has proven strengthen the influenced of Affective Commitment toward 
Performance of lecturers of an A accredited Private Higher Education in the 
Coordinator of Private Higher Education body of Region vn East Java 
xiv 
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ABSTRAK 
Self Efficacy, Achievemenl Motivation, Affective Commitmenl Dan Pengaruhnya 
Terhadap Performance Dengan Mode,rasi -Perceived OrganizatioTUlI Support 
Studi Pada Dosen Perguruan Tinggi Swasta Terakreditasi A 
Kopertis Wilayah VII Jawa Timur 
Penelitian ini bertujuan untuk mengkaji pengaruh Self Efficacy, 
Achievement Motivation terhadap performance dosen, yang dimoderasi oleh 
Perceived Organizational Support poda dosen Perguruan Tinggi Swasta (PTS) 
dengan akreditasi A Kopertis Wilayah VII di Jawa Timur. Data dikumpulkan 
dengan menyebarkan kuesioner sebanyak 150 eksemplar kepada dosen. Penelitian 
dilakukan dari bulan Maret sampai Agustus 2016. Pengolahan data penelitian 
dengan menggunakan anaiisis Structural Equation Modelling (SEM). 
Hasil studi menunjukkan bahwa Self Efficacy, Achievement Motivation 
berpengaruh positif dan signifikan terhadap Affective Commitment, sedangkan 
Self Efficacy, Achievement Motivation, Affective Commitment berpengaruh positif 
dan signifikan terhadap Performance. Perceived Organizational Support sebagai 
variabel moderasi terbukti dapat memperkuat pengaruh Affective Commitment 
terhadap Performance dosen Perguruan Tinggi Swasta akreditasi A Kopertis 
Wilayah vn di Jawa Timur. 
Keywords: Self Efficacy, Achievement Motivation, Affective Commitment, 
Perceived Organizational Support Performance. 
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ABSTRACT 
Self Efficacy, Achievement Motivation, Affective Commitment And Its JmpactOn 
Performance With Moderation Perceived Organizational Support Study In Private 
University Lecturer Accredited A in'the CoordinaJor of Private Higher 
Education body of Region VII East Java. 
The aims of this study is to an~yze the lecturers' performance through 
Affective Commitment, Self Efficacy, and Achievement Motivation moderated by 
Perceived Organizational Support in lecturers of an A accredited Private Higher 
Education in the Coordinator of Private Higher Education body of Region vn 
East Java. Data collected using quitionaires to 150 lectuters from March to August 
2016. Structural Equation Modelling. (SEM) is used to test .. the formulated 
hypotheses, and analyze the data. . 
The results show that Self Efficacy and Achievement Motivation 
significantly influenced toward Affective Commitment, meanwhile, Self Efficacy, 
Achievement Motivation, and Affective Commitment significantly anf positively 
influence towards Performance. As a moderating variable, Perceived 
Organizational Support has proven strengthen the influenced of Affective 
Commitment toward Performance of lecturers of an A accredited Private Higher 
Education in the Coordinator of Private Higher Education body of Region VII 
East Java. 
Keyword: Self Efficacy, Achievement Motivation, Affective Commitment, 
Perceived Organizational Support Performance. 
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